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CHILDREN IN CROSSFIRE
(Registered as a charity in Northern Ireland under reference NIC101412 and registered as a charity in the Republic of Ireland under reference 20045517)
Application Form

Application for the post of:

Head of Peacebuilding
Please typescript your application (insert additional rows if necessary).  Please use a font size no smaller than 11 points and type your application in Times Roman.  We will not accept CVs or appendices of any description.   
1. Personal Details

	
	

	Surname:
	

	Forename(s):
	

	Date of Birth:
	

	Home Address:
	

	Telephone No (Home):
	

	Telephone No (Mob):
	

	Email:
	


2. Education and Training

Please give full details of educational qualifications including grades obtained from post primary school level onwards. 
	Dates Obtained
	Qualifications Gained

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	


3. Employment Experience

Please give details below of previous and/or current positions, beginning with your most recent appointment.

	Duration of Appointment (state dates)
	Employer 

(Name & Address)
	Position Held

(including description of duties & responsibilities)
	Salary
	Reason for Leaving

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


4.
Additional Qualifications 

Please give details of any other training or qualifications you have received relevant to this post.
5. 
Personal Skills
Outline your experience in:

· Creating and managing a Peacebuilding programme in either formal or informal settings in a local and international context;
· Reconciliation work;
· Preparing funding applications and securing Funding;
· Implementing Monitoring, Evaluation & Learning (MEL) systems;
· Delivering training and facilitating workshops;
· Address other aspects from the Job Description as applicable.
(Give examples, where possible, from your work experience).

6. Information Technology Skills

Describe any I.T./database skills you might have.
7. General Information

Give a general outline of other activities and interests that you feel may be of relevance to this position.
8. If appointed, when could you take up this position?

_______________________________________________

9. Do you have any spent or unspent convictions? 
Yes [  ]   No [  ]
10. Where did you hear about the job?

________________________________________________
11. A person has a disability if he or she has a physical or mental impairment, which has a substantial and long-term adverse effect on his or her ability to carry out normal day to day activities (Disability Discrimination Act 1995). 

Do you, in accordance with the above have a disability?

Yes [  ]   No [  ]

Do you require a reasonable adjustment to be made if you are called for interview?










Yes [  ]   No [  ]
Referees

Please give the names, addresses and occupations of two referees who may be contacted to support your application for this position

	Referee 1:
	Referee 2:

	Name:
	Name:

	Organisation:
	Organisation:

	Occupation:
	Occupation:

	Address:
	Address:

	Tel:
	Tel:

	Email:
	Email:


Can we contact your referees in advance of interview if shortlisted?
Tick one box below.

Yes 
[   ]  

No 
 [   ]

	I declare that the information I have given on this form is complete and accurate and that:  

· I am not barred or disqualified from working with vulnerable groups, children or young people;  

· I am not subject to any sanctions or conditions on my employment imposed by any regulatory bodies.
I DECLARE THAT TO THE BEST OF MY KNOWLEDGE AND BELIEF THE INFORMATION GIVEN ON THIS FORM IS CORRECT.
Signed:                                                           Date:   




	Name (Print):
	

	Signature:
	

	Date:
	


Please email your completed application form to:
applications@childrenincrossfire.org
(Incomplete application forms will not be accepted) 
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